Why Financial Planning Should Be Different for Women

When it comes to financial planning, a one-size-fits-all approach often falls short,

particularly for women. While the fundamentals of financial management are universal,

o 2 women face unique challenges that necessitate a tailored approach to ensure long-term
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workforce, and longevity.

1. Longevity and Aging
Women, on average, live longer than men. While this is a testament to

advancements in healthcare and lifestyle, it also presents a financial challenge.

A longer life means a longer retirement period to fund, which requires more
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drennie@3macs.com resources last. Women must account for potential healthcare costs, which can

escalate significantly in the later years of life.

2. Caregiving Responsibilities
Women often take on the role of caregivers, whether for aging parents,

spouses, or children. This can impact their ability to work full-time or pursue

higher-paying opportunities, leading to reduced earnings and, consequently,
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Senior Financial Advisor Assistant

of-pocket expenses that aren’t always accounted for in traditional financial
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planning. Women need to incorporate these responsibilities into their financial
plans, ensuring they have adequate resources to support both their loved ones

and themselves.
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higher-paying opportunities, leading to reduced earnings and, consequently, lower retirement savings. Additionally,
caregiving can result in increased out-of-pocket expenses that aren’t always accounted for in traditional financial
planning. Women need to incorporate these responsibilities into their financial plans, ensuring they have adequate
resources to support both their loved ones and themselves.

4. Retirement Savings and CPP
Due to lower earnings and more frequent career breaks, women typically accumulate less in retirement savings than
men. This discrepancy is further complicated by the fact that CPP benefits are calculated based on a person’s best
40 years of earnings. For women who take time out of the workforce, this can mean lower benefits in retirement.
Understanding how to maximize these benefits and strategically planning for retirement is crucial for ensuring long-

term financial stability.

5. Empowerment Through Education
Financial literacy is key to navigating these challenges. Women who are informed about investment strategies,
retirement planning, and wealth management are better equipped to make decisions that align with their unique

circumstances. Enhancing financial knowledge is a powerful tool for women to secure their futures.

In my opinion, financial planning is not just about managing money—it's about securing peace of mind, especially
for women who face distinct challenges throughout their lives. By acknowledging these differences and planning
accordingly, women can build a robust financial foundation that supports their long-term goals and the well-being
of their loved ones. Whether you’re just starting out or nearing retirement, it’s never too late to take control of your

financial future.

Thank you for reading, and here’s to your financial empowerment!
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As is our honour, Blue Wing Advisory Group is here to help.
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